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New Resource from PRA Well-Being: Best Practices for
Creating a Mentally Healthy Workplace
PRA is excited to announce the release of a new
product, Best Practices for Creating a Mentally
Healthy Workplace. A new addition to our well-being
portfolio, this release is a tool that employers—large
and small—can use to assess their organizations
and create concrete action items for growing
mentally healthy workplace practices, policies, and
programs.
Creating a mentally healthy workplace can
transform and even save employees’ lives. When
you invest in your employees, your strongest asset,
workplace culture and morale improve. Plus, your
organization’s value gets a boost. Employees juggle
demands that can uplift or erode their well-being.
They manage job stress, finances, and family. A focus on mentally healthy workplaces can
help employees better take care of themselves, their families, and one another, keeping
them well and productive. We invite you to download this new product to make progress in
the development and growth of your mentally healthy workplace.

Download the Mentally Healthy Workplace Publication

In developing Best Practices for Creating a Mentally Healthy Workplace, we had the honor
of partnering with a number of experts and nationally recognized programs. Among those
we worked with is WELCOA, or the Wellness Council of America. Featured in this new
product is a tool adapted from the WELCOA Quick Culture Inventory. This tool can help
you assess and inventory your current employee offerings, from those that encourage
physical activity and weight management, to those that support stress management and
work-life balance. WELCOA has a number of additional resources, like the Well
Workplace Checklist, that you can access online to supplement the resources in Best
Practices for Creating a Mentally Healthy Workplace and dive deeper into building your
employee wellness program. Individual and group memberships are available to take
advantage of WELCOA’s resource repository, trainings, and other materials that
complement this new PRA Well-Being product.
A recent analysis found that for every $1 invested in workplace mental health, there is a
median annual return of $1.62. This return increases to $2.18 for those programs that are
well-established and operating for 3 or more years. While many organizations may have
workplace wellness programs, it is important to be intentional about incorporating mental
health into these practices. If you already have workplace mental health programs, this
product will be a great way to learn new ideas or reinforce existing efforts. If you do not
have a mentally healthy workplace program, download the best practices and get started!

PRA Provides Expert Assistance on National Competence to
Stand Trial/Competence Restoration Reform Efforts
In 2017, PRA renewed its work in the
area of competence to stand
trial/competence restoration (CST/CR) in
four domains. First, PRA provided
recommendations to the Commonwealth

of Pennsylvania, the federal court, and
the American Civil Liberties Union of
Pennsylvania on strategies to reduce
waitlists for CST evaluations and CR
services. Similarly, PRA is currently
working with the Trueblood Court
Monitor’s Office, Seattle Foundation,
Disability Rights Washington, and the
Washington State Department of Social
and Health Services to provide technical
assistance to 15 diversion programs
funded by the Trueblood settlement. Both
cases were brought on behalf of defendants being detained in local jails who were waiting
either for a CST evaluation or for CR services.
At issue in both Pennsylvania and Washington are the waitlists that pretrial defendants are
placed on—often for lengths of time exceeding their possible sentence if convicted— while
they wait to move through the competence system. At each decision point illustrated in the
CST/CR Flowchart, pretrial defendants usually remain in custody with only minimal mental
health treatment. The flowchart illustrates that each decision point is an opportunity for
defendants to be diverted out of the criminal justice system and into community-based
treatment where their treatment, support, and security needs can be addressed. Many
additional states have ongoing litigation on these specific issues.
The second area of effort at PRA, completed in 2018, was an environmental scan and
overview of the current status of the field on issues related to CST/CR, including a review
of all empirical research and a state-by-state analysis of competence laws, processes,
and programs. The primary conclusion from this work is that there is a lack of research to
drive policy and practice. A secondary conclusion is that there is little collaboration across
the mental health and justice systems to develop best practices for the CST/CR
populations. Finally, the review concluded that cross-jurisdictional comparisons to identify
best practices are not possible due to the lack of data.

Continue Reading

NCYOJ Partners with NAMI Georgia to Offer CIT-Y Train-theTrainer Events throughout the State
Since 2017, the National Center for Youth
Opportunity and Justice (NCYOJ) has
partnered with the National Alliance on
Mental Illness (NAMI) in Georgia to offer
the Crisis Intervention Teams for Youth
(CIT-Y) Train-the-Trainer (T3) throughout the state. CIT-Y is a community-based strategy
for improving interactions between law enforcement and youth experiencing behavioral
health crises.

As of January 2019, NCYOJ has facilitated 11 T3s throughout the State of Georgia.
Trainings have been facilitated in Atlanta, Augusta, Columbus, Griffin, Savannah, and
Warner Robins. This partnership will continue throughout 2020 with at least 5 more T3s
being provided.

The Partnership
NAMI Georgia is committed to building a large cohort of certified CIT-Y trainers throughout
Georgia. These T3 events are meant to build state and local capacity to train officers to
become trainers in a cost-effective manner. Local trainers are best equipped to
incorporate local data and context, allowing agencies to tailor portions of the curriculum to
their needs.
Certified trainers in Georgia come from a variety of professional backgrounds; trainers
include law enforcement officers, behavioral health staff, and school staff. NAMI always
ensures a family member with lived experience is in the room to provide their personal
perspective during the Family Experience module.

Become a Certified Trainer
Interested in bringing the CIT-Y curriculum to your community? NCYOJ is hosting a CIT-Y
T3 this March in New Orleans, Louisiana. Learn more about the curriculum and register!

Learn More About CIT-Y T3s

Open Solicitations from PRA’s Projects
SAMHSA’s GAINS Center Seeks Experienced Trainers to
Participate in Trauma-Informed Responses Train-the-Trainer
Event for Individuals
Application deadline: February 21, 2020
SAMHSA’s GAINS Center is offering experienced trainers the opportunity to apply to
become the local expert in providing their How Being Trauma-Informed Improves Criminal
Justice System Responses training program. The GAINS Center is currently soliciting
applications from experienced individual trainers who are interested in developing their
capacity to provide this training to their agency or community. The target audiences for the
training program are primarily community-based criminal justice system professionals,
including law enforcement, community corrections (probation, parole, and pre-trial
services), court personnel, as well as human service providers that serve adult justiceinvolved populations. Selected applicants will learn to facilitate the training via a
centralized Train-the-Trainer (TTT) event and subsequently deliver the training program in
their local communities across the country. While not a requirement to apply for this
opportunity, this year’s training events will place a special emphasis during the selection
process on applicants who provide training to drug courts and/or reentry programs.
The GAINS Center is offering this event to those who successfully complete the
application process at no cost to the participant. While participants must cover their

own travel expenses, there are no fees for registration, tuition, materials, or followup technical assistance and support associated with the event. There are three TTT
events scheduled for June 10-11, July 22-23, and August 12-13, 2020, at the Sage
Colleges in Albany, New York, so please note the dates before applying. You will be
expected to attend one of these full 2-day trainings. If this TTT event for individuals is of
interest to you, please review the solicitation and submit your completed application form
to the GAINS Center no later than February 21, 2020.

Apply for the Individual TTT Event

ARDRAW Small Grant Program
Application deadline: February 28, 2020
The Social Security Administration is awarding graduate students $10,000 stipends to
research work, rehabilitation, and disability issues through the Analyzing Relationships
Between Disability, Rehabilitation, and Work (ARDRAW) Small Grant Program. The
objective of ARDRAW is to foster new analyses of these issues that may develop
innovative and fresh perspectives on disability by providing research stipends to a broad
spectrum of graduate students.
Applicants must be masters, doctoral, or post-doctoral-level part-time or full-time graduate
students pursuing studies in accredited programs at the time of the award (Fall Semester
of 2020). Selected students will receive a stipend of $10,000 for the 1-year program.

Informational Webinar
ARDRAW will be holding an informational webinar on Thursday, January 30, 2020, at 2:00
p.m. ET. Interested students and faculty mentors are invited to attend. ARDRAW staff
members will provide a brief introduction to the program, review the elements of a
successful application, and answer any questions.

Apply for the ARDRAW Grant

Register for the ARDRAW Webinar

Recent Stories From the PRA Blog

Notice

Writing for Wellness:
Emotional Wellness

Tiny Cabin
Getaway for a
Day of Reflection

Managing Your
Mental Health During
the Holidays

Share this email:

Manage your preferences | Opt out using TrueRemove™
Got this as a forward? Sign up to receive our future emails.
View this email online.
345 Delaware Ave
Delmar, NY | 12054 US
This email was sent to hdavis@prainc.com.
To continue receiving our emails, add us to your address book.

